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Purpose:

Tri-County Mennonite Homes shall meet the employer’s obligations as set out under the Occupational Health & Safety Act of Ontario. By assuring that these obligations are met and by having a comprehensive Occupational Health & Safety program, Tri-County Mennonite Homes is meeting the requirements of due diligence in the workplace.

Policy/Standard:

The employer shall exercise their responsibilities in accordance with sections 25, 26 & 29 of the Occupational Health & Safety Act of Ontario. 

Procedures:

     Duties of the employer
· The employer shall ensure that:
1. The equipment, materials and protective devices that are required in the workplace are used.

2. The equipment, material and protective devices are maintained in good condition.

3. All measures and procedures as set out in the Occupational Health & Safety Management Program are carried out in the workplace.

4. The Equipment, materials and protective devices provided by the employer are used as prescribed; and

5. A floor, roof, wall, pillar support or other part of workplace is capable of supporting all loads to which it may be subjected without causing materials therein to be stressed beyond the allowable units stresses established under the Building Code Act.

· The employer shall:
1. Provide information and an Occupational Health & Safety program to the worker that protects the health and safety of the worker.

2. When appointing a supervisor, that they appoint a competent person.

3. Ensure that all workers are acquainted with any hazards in the workplace, and the appropriate controls when dealing with a hazard.

4. Keep and maintain records of any hazardous materials in the workplace, and the safe handling, storage, use of and disposal of such hazardous materials.

5. Support the Joint Health & Safety Committee.

6. Only employ persons of legal age.  

7. Take every precaution reasonable in the circumstances to protect the worker.

8. To provide a comprehensive Occupational Health & Safety Program that identifies and provides the training, reporting, recording and a management system to entrench health and safety in the organization.
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