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Purpose:

Workers are expected to comply with the health and safety initiatives of Tri-County Mennonite Homes.

Policy/Standard:

All workers shall perform their duties in accordance with section 28 of the Occupational Health &  Safety Act of Ontario. They will be held accountable for their responsibilities and an annual performance review will evaluate their success.

Procedures:

     Responsibilities:

· All workers shall:

1. Comply with the Occupational Health & Safety Act of Ontario and regulations and policies 

      of Tri-County Mennonite Homes;
2. Use personal protection and safety equipment as required by the employer;
3. Report any unsafe acts including horseplay and/or unsafe conditions (i.e., dangerous

      equipment, machines, etc.);
4. Report to his/her manager any contravention of the act, regulation, policy or any existing hazard;
5. Follow safe work procedures whereby there are no shortcuts by removing or making ineffective

      any safety devices that are required; 

6. Above all:  Take every precaution reasonable in the circumstances for the protection of yourself

      and your fellow workers.

· No worker shall:

1. Remove or make ineffective any protective device required by the regulations or by his or her    

      employer, without providing an adequate temporary protective device and when the need for    

           removing or making ineffective the protective device has ceased, the protective device shall be 
           removed immediately;

2. Use or operate any equipment, machine, device or thing, or work in a manner that may endanger 
      himself, herself, or any other worker;

3. Engage in any prank, contest, feat of strength, unnecessary running or rough and boisterous 
      conduct.

       Communication:

1. Workers are to be made aware of their responsibilities at the time of hiring (orientation) and

      have these responsibilities re-communicated on an annual basis.
    Training:

1. Workers must take all required training in their department within the required timelines.

Evaluation/Accountability:

1. Management will conduct an annual performance review for all workers and will 
      consider adherence to the Health & Safety program at Tri-County Mennonite Homes in their
      review.

2. Violations of the Health & Safety program will result in disciplinary action. The progressive
      disciplinary process shall be uniformly enforced for all employees of Tri-County Mennonite     

      Homes.
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